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Health Careers Alliance Employers

• Advantage Living Centers

• Amada Senior Care

• American Indian Health & Family Service

• Corewell Health System

• Detroit Medical Center

• Eaton County Health & Rehab Services

• EHM Senior Solutions

• Harbor Beach Community Hospital

• Honor Community Health

• Henry Ford Health System

• Ciena Group

• Ciena Healthcare and Laurel Healthcare Company

• Harbor Beach Community Hospital

• Hillsdale Hospital

• Hills and Dale General Hospital

• Huron County Medical Care Facility

• Hurley Medical Center

• IHA

• Joint Ventures Hospital Laboratories

• Lapeer County Medical Care Facility

• Laurus Home Health

• McLaren Health System

• Marlette Regional Hospital

• Memorial Healthcare



Health Careers Alliance Employers

• Mission Point Healthcare Services

• Oak Street Health

• Prestige Healthcare Management

• ProMedica Health System

• Scheurer Health

• Quality Care Rehab and Autism Center

• Trinity Health System

• Tuscola County Medical Care Community

• Tuscola Behavioral Health System

• Michigan Medicine - University of Michigan

• Michigan Health and Hospital Association

• Michigan Health Council Michigan Primary Care 

Association

• Michigan County Medical Care Facilities Council

Healthcare Association of Michigan

• LeadingAge Michigan

• Thumb Community Health Partnership



Health Careers Alliance Strategic Education Partners

• Grand Valley State University – Omni Partnership

• Henry Ford College

• Heart to Heart Healthcare Training

• Jackson College

• Lansing Community College

• Macomb Community College

• Michigan Office of Career and Technical 

Education

• Mott Community College

• Monroe County Community College

• Oakland Community College

• Oakland Schools

• Robichaud High School CTE CAN Program

• St. Clair County Community College

• Schoolcraft College

• University of Detroit Mercy

• Washtenaw Community College

• Wayne County Community College District

BOLDED indicate WIN members



Health Careers Alliance Strategic Workforce 
Partners
• Capital Area Michigan Works!

• City of Detroit, Mayor's Office

• Consulting Management Associates, LLC

• Detroit Employment Solutions Corporation

• Detroit Regional Chamber – Regional Healthcare

Talent Collaborative

• Detroit Regional Workforce Partnership

• GST Michigan Works!

• Macomb St. Clair Michigan Works!

• Michigan Works! Monroe Service Center

• Oakland County Michigan Works!

• Oakland County Economic Development

• Southeast Michigan Community Alliance (SEMCA)

• Focus HOPE

• Melanie Brim Consulting, LLC

• Metrics Reporting

• Michigan Department of Health & Human Services Office

of Nursing Programs

• Michigan Labor and Economic Development Workforce 

Development Agency Sector Strategies for Healthcare

• Michigan Rehabilitation Services

• Talent Development Coalition

BOLDED indicate WIN members



7Agenda

Welcome & Introductions

HCA Update – Jan Karazim

LEO Update – Valerie Jemerson

WIN – Labor Market Data 2025 Update

Dr. Dayoung An – Economic Research Manager

Open Discussion/Sharing/Announcements

Adjourn



COMMENTS FROM THE STATE OF MICHIGAN

Valerie Jemerson

Sector Strategy Liaison for Healthcare

Michigan Department of Labor and Economic Opportunity



Michigan Department of Labor & 
Economic Opportunity
Employment & Training

LEO-WD Update
Health Careers Alliance (HCA)
October 8, 2025



Michigan Career Opportunity Academy for Community Health (MiCOACH) 

Click to edit text.

Department of Health and Human Services Health 

Resources and Services Administration’s (HRSA)

Community Health Worker Training Program (CHWTP)

Grant Period: 9/15/2022 to 9/14/2025  Grant Award: $3 Million

Purpose: Increase the number of Community Health 

Workers (CHWs) and Health Support Workers. 

▪ Provide effective community outreach to build trust with communities.

▪ Support connections for retention in care and support services.

▪ Increase access to care and to assist individuals in prevention services, 
and recovery from the COVID-19 pandemic and other public health 
emergencies in underserved communities. 

▪ Advance public health, strengthen the public health workforce, reduce 
health disparities, and help underserved populations achieve health 
equity.



Michigan Career Opportunity Academy for Community Health (MiCOACH) 
Community Health Worker (CHW) Training Program
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81 percent completion rate

Foundations of Behavioral Health
71 percent completion rate

Employment
32 percent

Registered Apprentices 
13 Enrolled



Community Health Workers 
Registered Apprentices

“The CHW Registered Apprenticeship Program 
offered a structured, competency-based 
framework that aligned with our mission to 
empower individuals and communities through 
workforce development. By participating, we 
aimed to formalize career advancement 
opportunities for our recovery coaches and 
direct care staff, improving retention, job 
satisfaction, and ultimately enhancing service 
delivery to our clients.”

-Dr. Ronnie Tyson, Executive Director
Flint Odyssey House



Thank You to MiCOACH Partners!
Training Partner: Michigan Community Health Worker Alliance (MiCHWA)

Michigan Works! Agencies Education Partners
Berrien, Cass, Van Buren (Kinexus Group)

Berrien, Cass, and Van Buren counties
Berrien Regional Education Service Agency 

Great Lakes Bay

Gratiot, Isabella, Midland, and Saginaw counties

Gratiot-Isabella Regional Education Service District 

(Gratiot and Isabella Counties)

Saginaw Intermediate School District 

GST 

Genesee, Huron, Lapeer, Sanilac, Shiawassee, and 

Tuscola Counties

Genesee Intermediate School District

Southeast Michigan Community Alliance (SEMCA)

Wayne County (excluding city of Detroit) and Monroe 

County

Wayne Regional Education Service Agency

West Michigan 

Allegan, Barry, Ionia, Kent, Montcalm, Muskegon, and 

Ottawa counties

Muskegon Area Intermediate School District



Direct Care Worker Initiative

Direct Care Worker (DCW) is a general term that refers 

to individuals who provide essential services through 

behavioral health, community mental health, and long-

term care systems to support older adults and 

individuals living with disabilities in a range of settings 

including private homes, group homes, assisted living 

facilities, nursing homes, and community living supports 

settings. Occupational titles include certified nursing 

assistants, home health aides, personal care assistants, 

and direct support professionals.

State of Michigan Partners:

• LEO-WD provided $250,000 funding for IMPART to 
organize an employer-led collaborative and develop 
curriculum.

• Michigan DHHS provided $25 million funding to 
develop a career center and provide training. https://impartalliance.msu.e

du/about/about-us/

IMPART Alliance is a state-wide organization whose mission is to 
strengthen the Direct Care Workforce.

https://impartalliance.msu.edu/about/about-us/
https://impartalliance.msu.edu/about/about-us/
https://impartalliance.msu.edu/about/about-us/
https://impartalliance.msu.edu/about/about-us/


For More Information:

https://impartalliance.msu.edu/registering-for-classes/

Free Direct Care Worker 
Training is Available through 
March 2026

https://impartalliance.msu.edu/registering-for-classes/
https://impartalliance.msu.edu/registering-for-classes/
https://impartalliance.msu.edu/registering-for-classes/
https://impartalliance.msu.edu/registering-for-classes/
https://impartalliance.msu.edu/registering-for-classes/
https://impartalliance.msu.edu/registering-for-classes/


Facebook

MichTalent
Twitter

MichiganTalent
LinkedIn

Michigan Talent

Michigan Career Opportunity Academy for Community Health (MiCOACH) Department of Labor and Economic Opportunity-Workforce Development

Questions/Comments 
Valerie Jemerson

Talent Development Liaison, Sector Strategies

Industry Engagement Division, Workforce Development 

Michigan Department of Labor and Economic Opportunity

Cell: 517- 488-5101  Email: Jemersonv1@michigan.gov

LEO-SectorStrategies@michigan.gov

Thank you!

https://www.facebook.com/MichTalent
https://twitter.com/MichiganTalent
https://www.linkedin.com/showcase/michigantalent
mailto:Jemersonv1@michigan.gov
mailto:LEO-SectorStrategies@michigan.gov
mailto:LEO-SectorStrategies@michigan.gov
mailto:LEO-SectorStrategies@michigan.gov


WIN HCA UPDATE

• Approval request for Respiratory Therapist occupation apprenticeship submitted to USDOL!

• McLaren has transitioned their Surg Tech apprenticeship to a USDOL Registered Apprenticeship!

• Corewell has established RAP for LPN

• Trinity RN RAP 

• HCA-LEO co- convening 4 state nursing leaders to promote RA in nursing communities

• “Apprenticeship Degrees” new buzz word for a long-established RAP strategy

• Instructional technology Educational Management Solutions – SAVE THE DATE November 7th 1pm

• MHC Solutions Summit November 12 – Healthcare Plan

• State Workforce Plan 2024-30



FEATURED SPEAKER

Dr. Dayoung An, WIN Economic Research

WIN – Labor Market Data 2025 Update



Health Care Occupational Data                
WIN Region Labor Market Report Q4 2024 

▪ Job postings in the 19 WIN regions 
counties in Q4 2024 increased to 242,924

▪ Healthcare occupations are one of the 
most in-demand job groups with 42,663 
job postings

Posting Trends by Occupation Group Q4 2024



Health Care Occupational Data                
WIN Region Labor Market Report Q4 2024 

Job Postings Trend for Health Care Occupation (2021-2025) 



Health Care Occupational Data                
WIN Region Labor Market Report Q4 2024 

Job Postings vs. Hires 



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024

https://winintelligence.org/data-research/labor-market-reports/archive/



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024 

https://winintelligence.org/data-research/labor-market-reports/archive/

310,376
WORK IN THE 19 

COUNTY WIN 
PARTNERSHIP

464

Commuter 
Leaving a Region

Commuters 
Entering a Region



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024 

https://winintelligence.org/data-research/labor-market-reports/archive/



Health Care Occupational Groups
WIN Region Labor Market Report Q4 2024 

https://winintelligence.org/data-research/labor-market-reports/archive/



Description 2024 Turnover Rate

Home Health and Personal Care Aides 86%

Nursing Assistants 85%

Licensed Practical and Licensed Vocational Nurses 73%

Pharmacy Technicians 62%

Medical Assistants 61%

Phlebotomists 60%

Dental Assistants 59%

Surgical Technologists 51%

Nurse Practitioners 46%

Speech-Language Pathologists 46%

Physical Therapists 44%

Respiratory Therapists 41%

Pharmacists 41%

Dietitians and Nutritionists 38%

Registered Nurses 37%

Clinical Laboratory Technologists and Technicians 34%

Health Technologists and Technicians, All Other 34%

Physicians, All Other 30%

Magnetic Resonance Imaging Technologists 30%

Radiologic Technologists and Technicians 29%

Health Care Occupational Data                
WIN Region Labor Market Report Q4 2024 

Health Care Job Turnover Rates Q4 
2024

• Exceptionally high turnover was 
observed among frontline support 
roles

• Moderately high turnover was found 
among technical support and patient-
facing roles

• Highly trained specialist had lower 
turnover rates than direct-care 
workers



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024

https://winintelligence.org/data-research/labor-market-reports/archive/



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024 

https://winintelligence.org/data-research/labor-market-reports/archive/



Health Care Occupational Data
WIN Region Labor Market Report Q4 2024 

https://winintelligence.org/data-research/labor-market-reports/archive/



QUESTIONS? 

WEBSITE
winintelligence.org
Labor Market Report WIN Region 2024 Q4

EMAIL
Dayoung.An@winintelligence.org
Kevin.Cranick@winintelligence.org
Haley Porter@winintelligence.org

.

https://winintelligence.org/wp-content/uploads/2022/07/LMR-WIN-Region-2021-Final-Web-Op.pdf
https://winintelligence.org/wp-content/uploads/2022/07/LMR-WIN-Region-2021-Final-Web-Op.pdf
https://winintelligence.org/wp-content/uploads/2022/07/LMR-WIN-Region-2021-Final-Web-Op.pdf
https://winintelligence.org/wp-content/uploads/2022/07/LMR-WIN-Region-2021-Final-Web-Op.pdf
mailto:Janis.Karazim@winintelligence.org
mailto:Kevin.Cranick@winintelligence.org
mailto:Kevin.Cranick@winintelligence.org
mailto:Kevin.Cranick@winintelligence.org


Member Sharing, Discussion, and Q & A 



THANK YOU!

WEBSITE
winintelligence.org

EMAIL
janis.karazim@winintelligence.org
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